Written Submission for the Pre-Budget
Consultations in Advance of the Upcoming
Federal Budget

By: Women’s Health Collective Canada

WOMEN'S HEALTH
COLLECTIVE CANADA

Submitted by:
Amy Flood

Executive Director | Directrice Générale

Women’s Health Collective Canada | Association canadienne pour 'équité en santé des femmes
amy.flood@whcc.ca

416.799.0041


mailto:amy.flood@whcc.ca

Women’s Health Collective Canada (WHCC) calls on the federal government to commit to concrete
action that will drive meaningful change for women’s health. In doing so, Canada can become a
global leader in women’s health. The following policy priorities and recommendations:

Recommendation 1: That the government of Canada implement the development of a national
strategy in relation to Canadian women'’s health.

Recommendation 2: That the government provide funding in the amount of $50 M CAD / year for a
total of $150 M CAD over the next 3 years to WHCC towards women’s health research. WHCC will
leverage this funding with its philanthropy dollars and make it available to fund women health
research initiatives across Canada’s research-intensive institutions.



Empowering Women, Strengthening Canada:

Issue: Women'’s health and research needs to become a priority as a nation building program in
Canada. As well, to achieve Canada’s goal of becoming the strongest economy in the G7, Canada
must promote the health and economic participation of 51% of the population: women.

Current Challenge:

Today, women’s health research accounts for 6.8% of total national research funding, despite
women making up 51% of the population (Stranges, 2023). Historically excluded from clinical trials,
women remain at greater risk for misdiagnosis, ineffective treatments, and adverse drug reactions -
up to 75% of which occur in women (Rademaker, 2001). Heart disease, the leading cause of death
for women, is both under-researched and underdiagnosed, while menopause-related health
challenges push many women out of the workforce. On average women live 5 years more than
men, while they spend 25% more time in poor health than men. The root cause of this in Canada
are related to disparities in efficacy, data and health care delivery (McKinsey Health). The top 10
disease conditions in Canada, over half affect females disproportionately or differently (McKinsey
Health).

Lack of research on conditions that exclusively affect females and affect women differently results
in a lack of effective treatment and management. These knowledge gaps are costly for women and
undermine productivity.

e Annual cost of endometriosis to the Canadian healthcare system is estimated at $2.5
billion.'

e Lost productivity related to negative experiences of the menopause transition is estimated
to cost the Canadian economy $3.5 billion annually.” Furthermore, the menopause penalty
results in women foregoing opportunities for promotion or leaving the workforce, negatively
affecting women at the peak of their earnings and leadership potential and significant
negative effects for the Canadian economy.

e Depression is the one of the leading cause of disability among perinatal women and it
impacts 1in 5women in Canada. The annualized lifetime costs of perinatal depression in
Canada could be as high as $20.6 billion (Singla, D.R., de Oliveira, C., Murphy, S.M. et al)

Investing in women’s health research can be a national engine of growth with significant economic
spin offs in terms of attracting and preparing the best talent, and as an economic force multiplier. It
is estimated that health research generates between $1.25 to $2.50" of economic benefit for every
dollar invested. Globally, the estimated rates of return for women’s health research are
estimated to be even higher, generating $3 in economic growth for every $1 invested."

Opportunity:

As Government of Canada commits to building the strongest economy in the G7, attracting top
global talent, and restoring affordability and opportunity, we have a historic opportunity

to strengthen the systems that shape our future. By prioritizing a comprehensive national women’s
health strategy and targeted funding for women’s and female-specific research, we can create the
conditions for transformational change that not only improves women’s health but also builds a
more equitable and prosperous Canada. This is not simply a health issue — it’s a nation-building



opportunity. Strategic investment in women’s health is part of how we can reduce healthcare costs,
increase productivity, support families, and strengthen our economy. As well, this is how we attract
bright minds, and the next generation of researchers, scientists, and innovators from around the
world, by showing that Canada invests in and leads on the issues that matter. These policy actions
ensure equity, reduce disproportionate care, eliminate preventable illness, thus empowering
women to fully live, work, and contribute to society and the economy.

Policy Recommendations

Women’s Health Collective Canada (WHCC) calls on the government of Canada to commit to
concrete action that will drive meaningful change for women’s health. The following policy priorities
outline key areas where federal and provincial leadership are essential.

Recommendation 1: That the government of Canada implement the development of a national
strategy in relation to Canadian women'’s health.

e Canada lacks a coordinated approach to addressing women’s health inequities.
o A National Women’s Health Strategy should set measurable goals for research, healthcare
delivery, and policy reform, to ensure increased funding is strategic, focused and effective.

Recommendation 2: That the government provide funding in the amount of $50 M CAD / year for a
total of $150 M CAD over the next 3 years to WHCC towards women’s health research. WHCC will
leverage this funding with its philanthropy dollars and make it available to fund women health
research initiatives across Canada’s research-intensive institutions.

o  We urge the federal government to establish a dedicated funding stream and increase
investment in research on conditions that disproportionately or uniquely affect women.

e WHCC is requesting to be recipient of the federal dollars, and we believe Federal
investment in women’s health will serve as a catalyst to inspire further support from the
private and philanthropic sectors.

e WHCC will use this funding to mobilize new and existing partners around this national
priority. Through our member foundations, we already support more than 900 researchers
across Canada. We are well-positioned to activate our network of funders and supporters to
build on this investment.

Expected Outcomes:

By investing into women’s health research and innovation, Canada is investing in building stronger
economy, families, communities and a united Canada.

1. Closing the health gaps for Canadian women

By investing and focusing on women'’s health research, will directly result in closing the care gaps
for our women. Women'’s health research and innovation will lead to enhanced women health
diagnostic and treatments, which will ultimately improve the quality of life of women in Canada.

2. Building a strong and united Canadian economy



In line with the government’s mandate to ‘build the strongest economy in the G7, an economy that
works for everyone,’ investing in women’s health will be an essential component of this work. By
closing long-standing gaps in care and research, we support productivity, the Government is
investing in Canada’s future. Strong, healthy women are the foundation in building a stronger
Canadian economy.

Closing the women health gap via investment in research and innovation results in fewer health
conditions, fewer early deaths, increased productivity, expanded workforce participation (McKinsey
Health). Closing the women health gap in Canada represents a $27.1 billion opportunity (McKinsey
Health) this includes:

= +$5.1 billion from expanded participation of women in workforce
= +$11.6 billion from expanded productivity

= +$7.5 billion from fewer health conditions

= +$2.8 billion from fewer early deaths

3. Building a more productive nation

Canadian employers lose about $237 million annually in lost productivity due to menopause alone,
and it costs women $3.5 billion in lost income due to a reduction in hours or pay or leaving the
workforce altogether (Menopause Foundation of Canada).

By proactively addressing the economic burden of untreated conditions like menopause-related
symptoms, pelvic pain, or women's cardiovascular health, preventing millions in lost productivity
and healthcare expenditures. Healthier women will result in less absenteeism at workplace and
contribute to a more productive nation and economy.

4. Attracting the best talent in the world to help build our economy

Canada is already home to some of the world’s brightest minds in health research and we now have
a historic opportunity to attract even more global talent to our universities, hospitals, and research
institutes. This will lead to training the next generation of highly qualified personnelin Canada.

Strategic investment in underfunded areas like women’s health sighals to top researchers that
Canada is serious about innovation, equity, and leadership. It draws in bold thinkers who want to
break new ground and ensures their work delivers lasting value for Canadians. Given the current
United States government dis-investment into overall research, creates a great opportunity for
Canada to attract many top women'’s health researchers and innovators to our institutions.

5. Investing in a nation building and partnership program

The Government of Canada’s investment into women’s health research and innovation via WHCC
will contribute in building the largest women’s health research and innovation network ever in
Canada. WHCC is a partnership between five Canadian philanthropic and women’s health
research institutions across Canada. This investment will directly contribute to a nation building
initiative that brings greatest Canadian innovators to address a great unmet need in Canada.

This is a strong philanthropy partnership that requires further government investment. We are
bringing the power and dollars of philanthropy and requesting a public and philanthropic



partnership. With additional investments from the federal government, we will be able to attract
additional partners and an opportunity to leverage industry investments into women’s health. This
will allow us to build a strong and united women’s health research and innovation network from
coast to coast.

Background:

WHCC is an alliance of Canada’s leading women’s health foundations created to break the barriers
holding women back from receiving the knowledge care they deserve.

Through our network of partners, allies and advocates we bring together resources, fundraising and
education — alongside the brightest minds in science and healthcare — to drive lasting, system-
wide change in women’s health.

From coast to coast, we are supporting groundbreaking research and helping bring life-changing
care to Canadian women.

Women’s Health Collective Canada represents the largest combined non-government source
of funding for women’s health research in Canada.

WHCC comprises of strong network of
researchers, scientists and health care
professionals across British Columbia,
Alberta, Ontario, Quebec and Atlantic
Canada.

WHCC partners and founders include:

e BC Women’s Health Foundation

e AB Women’s Health Foundation

¢ Women’s College Hospital
Foundation

e McGill University Health Center
Foundation

e |WK Foundation in Halifax Nova Scotia

WHCC is in solidarity Partnership Women’s Health Research Canada (PWHR) and The Canadian
Partnership for Women and Children’s Health (CanWaCH). Through these partners WHCC brings
together more than a 1000 women’s health researchers from across the country who are training
more than 1500 trainees from the next generation of health researchers every year.
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