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Closing the women'’s health gap in
hormonal health and menopause in
Canada

Hormonal health affects all Canadian women yet remains
overlooked
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Gaps in the current healthcare ecosystem...

o Stigma limits awareness among Canadian women
about broad range of symptoms (hot flashes had 84%
awareness compared to urinary tract infections with
18% awareness among women®)

9 Primary care shortages and diagnostic delays
cause women to go undiagnosed (US study reports
only 8% of women with confirmed diagnoses’) and
therefore either untreated or unadvised on
menopause symptoms

e Limited menopause training for care practitioners
causing physicians to not proactively provide advice,
and when they do, it is found to be unhelpful

9 Symptoms go undertreated (38% of Canadian
women felt their symptoms were undertreated®) due to
misconceptions and barriers to hormone therapy
interventions (contributing to 72% of the gap®)

require action to close

Partner with foundations to launch community
campaighs on menopause symptoms and care,
leveraging existing infrastructure (e.g., mammogram
letters)

Ensure access to primary care for women, including
family physicians, nurse practitioners, women-specific
support resources (e.g., hotlines)

Require primary care providers to discuss
menopause with female patients over 40

Identify barriers to access HRT and partner with
stakeholder groups (e.g., care providers) to close gaps

Partner with the CPA to devise a plan to address the
HRT shortage in Canada

Portion of DALY gap for women by intervention type for gynecological diseases in Canada 2019°

Pharmacological - hormonal therapies

Basic primary care

Weight management and physical activity
Innovations (e.g., new medicines, treatments)

Surgery and highly specialised procedures

@ Negligible funding to support research or
awareness likely due to the stigma and perception
that “every woman goes through it”

Insufficient workplace support (77% of women
want more support for menopause®), contributing to
lost productivity (~10% leaving or planning to leave
due to symptoms®)
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Mobilize government, philanthropy, and corporate
funding for menopause research and awareness

Define adapted benefits and workplace policies
and partner with insurers and employers to close gaps
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